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^ 7  L A B O R  A G R E E M E N T
Between
CLEVELAND FOOD INDUSTRY COMMITTEE
And
MEAT CUTTERS DISTRICT UNION 427
SEPTEMBER 4, 1965 - SEPTEMBER 1, 1968
-  A G R E E M E N T  -
THIS AGREEM ENT is by and between the members of the CLEV ELAN D  FOOD INDUSTRY CO M ­
MITTEE, separately and collectively, hereinafter referred to as the “Employer”, and DISTRICT UN ION 427,
AM ALGAM ATED M EAT CUTTERS AN D BUTCHER  
inafter referred to as the “Union”.
Article I 
RECOGNITION
The Employer recognizes the Union as the sole bargaining 
agent for all meat department employees in its retail outlets 
located in the counties of Cuyahoga, Lake, Geauga, Ashtabula, 
Lorain, and Medina, excluding supervisors (as defined in the 
National Labor Relations Act, as amended).
Article II
UNION SECURITY AND CHECK-OFF
Section 1. Each employee in the bargaining unit shall, 
as a condition of employment, become a member o f the Union 
in good standing not later than the thirty-first (31st) day fol­
lowing the execution date of this Agreement or the thirty-first 
. (31st) day following date of hire, whichever is later, and shall
thereafter maintain such membership in good standing for the 
term of this Agreement.
Section 2. The Employer shall, for the term o f this Agree­
ment, deduct initiation fees, Union dues, and any other uni­
form assessments from the first pay of each month of those 
employees who have authorized such deductions by volun­
tarily and individually executing and submitting a written 
authorization (i.e., check-off form) therefor, and all funds so 
deducted shall be remitted to the Union before the fifteenth 
(15th) day of the month.
Section 3. The Employer will furnish the Union with a list 
of new employees once avery two (2) weeks.
Article HI
HOURS AND WORKING CONDITIONS
Section 1. The regular workweek for full-time employees 
shall consist of forty (40) hours in any five (5) days, Monday 
through Saturday.
Section 2(a). Regular work days in Cuyahoga County shall 
be as follows:
Monday through Thursday — 9:00 a.m. to 6:00 p.m.
Friday and Saturday — 8:00 a.m. to 6:00 p.m.
Section 2(b). Regular store hours outside Cuyahoga County 
shall remain as presently constituted. Provided, however, that 
if major competition (as defined in a Supplemental Agreement 
between the Employer and the Union) operates at times other 
than those prevailing at the time of execution of this Agree­
ment, the Employer (separately or collectively) shall be free 
to adjust its store operating hours accordingly two (2) weeks 
after service of a written notice to the Union of intent to 
change hours.
Section 3. An employee shall be paid time and one-half 
(one and one-half times regular rate of pay) in the following 
instances.
W O R K M EN  OF NORTH AM ERICA, AFL-CIO, here-
1. For all hours worked in excess of forty (40) in one
regular workweek. n
2. For all hours worked in excess of thirty-two (32) in / 
one holiday workweek.
3. For all hours worked in Cuyahoga County after
6:00 p.m.
4. For all hours worked outside Cuyahoga County after 
6:00 p.m. when the store is open for business and the em­
ployee has already worked one (1) night in the workweek 
after 6:00 p.m. (i.e., an employee who works more than one 
(1) night in one workweek shall be paid time and one-half for 
all hours worked after 6:00 p.m. on those nights worked in 
excess o f one). Provided that notwithstanding anything to the 
contrary in this subsection, an employee shall be paid time 
and one-half for all hours worked outside Cuyahoga County 
after 10:00 p.m. when the store is open for business.
5. For all hours worked outside Cuyahoga County in 
excess o f eight (8) in one day or in excess of forty (40) in one 
workweek, whichever is greater.
Section 4. There shall be no work on Sunday except to 
protect the Employer’s property in case of extreme emergency 
or to remodel a store. Provided, that if it is necessary for an 
employee to work on Sunday for either o f the two acceptable 
purposes specified in this Section, the employee shall be paid 
double time for all such hours worked. Provided further, that 
an Employer must notify the Union prior to scheduling any 
remodeling work on Sunday, and if the Employer fails to give 
such advance notification to the Union or fails to pay double 
time for Sunday remodeling work, the Employer (in this 
instance only the offending company and not the entire multi­
employer association) shall automatically lose its privilege to 
remodel on Sunday unless otherwise agreed to by the Union.
Section 5. Notwithstanding anything to the contrary in this 
Agreement, whether expressed or implied, there shall be no 
pyramiding of overtime or premium pay compensation.
Section 6. Part-time employees shall be scheduled for not 
less than twelve (12) hours’ work per week, except those 
called in on Saturday or the day preceding a legal holiday 
shall be scheduled for not less than five (5) hours’  work. 
Provided, however, that this Section does not apply to part- 
time employees not available for twelve (12) hours’ work 
per week.
Section 7. The Union and the Employer recognize the 
need for part-time employees and the desirability o f providing 
full-time jobs within the provisions of this Agreement and 
the needs of the business. Part-time employees shall be 
assigned available hours up to full-time status in accordance 
with seniority and classification. Provided, that two (2) part- 
time employees within the same job classification will not be
j
used where one (1) full-time employee can perform the 
necessary work and is available.
Section 8. There shall be no split shifts (i.e., all work time 
in one day shall run continuously from starting time to quit­
ting time, except for lunch and rest periods) and no employee 
shall be permitted to accept time off in lieu of overtime pay.
Section 9. All employees shall be given a fifteen (15) 
minute rest period, with pay, each morning and each after­
noon. All employees shall be given one (1) full hour for lunch, 
without pay, scheduled within five (5) hours after the em­
ployee begins work.
transfers an employee out of his regular seniority area for the 
benefit o f the Employer which involves additional transpor­
tation expense, the employee shall be reimbursed for such 
additional cost at public transportation rates. Provided further, 
that Union Stewards shall be considered to have the longest 
seniority within their classification on a store-wide basis. 
~'rovided further, that employees working full-time on other 
jobs (i.e., moonlighters) shall have seniority only among them­
selves and, individually and collectively, shall be considered 
to have lower seniority than all other employees.
Section 2. In regard to layoffs, recalls (reinstatement after 
layoff), permanent transfer from one store to another (except
" /w h en  such transfer is made to staff a new store), or perma- 
^  jSiei
Section 10. An employee ordered to report for work shall __________ _________________ ________ _______  ____ „  __ ____
be scheduled for not less than five (5) hours’ work in one (1) ^h nt transfer from one type of work to another, an employee’s 
workday if he is available for the hours scheduled. r -\. -^seniority shall be considered along with his experience and
„  , , , , , , ability to perform the available work, and if all other consid-
i Secbon 11. Weekly work schedules (or changes therein) A ' Orations are reasonably equal, seniority shall be the controlling 
shall be posted no later than Saturday for the following week, '♦"'^factor. Provided, that if it becomes necessary to change the 
and, once posted, full-time employees will not be required to V  status o f a full-time employee, either by layoff or reduction 
take time off in lieu of overtime pay if called into work hours - . 1'  (0 part-time status, the Union and the Employer shall confer 
other than those scheduled. A copy of each weeks w o r k w i t h i n  forty-eight (48) hours after notification to the Union 
schedule shall be kept in the store for one (1) month. 'Regarding the contemplated layoff or hours reduction, and
Section 12. When an employee is regularly scheduled to /^ w h a te v e r  arrangements are made in laying o ff or reducing 
work premium-pay hours, the Union may discuss the matter ckn’ 1
with the Employer, and if mutually agreeable, the weekly 
hours will be scheduled so that the employee will earn no &/ 
more than the equivalent of forty (40) hours’ straight-time pay. *y^
Section 13. Necessary book work shall be done on the 
Employer’s premises.
Section 14. Upon request, an employee will be given 
necessary time off, without pay, to vote on Election Day, in 
accordance with relevant State statutes.
Section 15. A Meat Cutter (or a member o f the Union, 
without regard to classification, if only one Meat Cutter is 
employed in the department) must be on duty during all 
hours the store is open for business.
Article IV 
HIRING
hours shall be final.
Section 3. In regard to promotions, the Employer has the 
right to make the final decision after giving due considera­
tion to seniority. Provided, that senior employees shall have 
the right to demonstrate their fitness and ability (including 
retraining) for new jobs.
Section 4. Seniority shall be terminated or broken for the 
following reasons:
(a) Voluntary quit;
(b) Discharge for cause;
(c) Layoff exceeding twelve (12) consecutive months;
(d) Failure to report for work within three (3) days after 
a written recall notice is sent to the employee’s last known 
address.
%
Section 5. 
seniority list.
The Employer shall supply the Union with a
Section 1. When the Employer requires any employees, 
either full-time or part-time, the Employer shall apply to the 
Union, and the Union agrees to refer any available applicants 
(with a Union referral card) of proven qualification to the 
requesting Employer. Provided, that if an applicant referred 
by the Union is not suitable to the Employer, the Employer 
has the right to refuse him employment. Provided further, that 
if the Union cannot supply an ample number o f applicants in 
time to satisfy the Emplpoyer’s requirements, the Employer 
may secure new employees from any source, and if any such 
new employees are hired, the Employer shall immediately 
notify the Union and the new employees shall be subject to 
the other provisions of this Section.
Section 2. The Union and the Employer agree that neither 
will discriminate against any applicant for employment be­
cause of race, color, creed, or national origin.
Section 3. All new employees shall be on probation for 
thirty (30) days, and the Employer shall have exclusive con­
trol over such probationary employees, including, but not 
limited to, the right to discipline or discharge.
Article V 
SENIORITY
Section 1. Seniority shall be defined as the length o f an 
employee’s service from his last date of hire. For multi-store 
operations, seniority shall be on an area basis (in accordance 
with areas previously agreed upon between the Union and 
each employer). Provided, that if the Employer temporarily
Section 6. In the event of a grievance arising out of a lay­
off or an hours reduction, there shall be no Employer liability 
until one (1) week after the grievance is filed by the Union.
Section 7. A regular full-time employee shall be given a 
one (1) week notice of layoff or hours reduction or pay in 
lieu thereof.
Article VI
LEAVES OF ABSENCE
Section 1. The Employer agrees to comply with all Federal 
and State laws regulating the reemployment o f veterans.
Section 2. Employees compelled to participate actively in 
annual National Guard or Army Reserve training sessions will 
not be required to take their vacations during such active duty 
periods.
Section 3. Female employees are entitled to a six (6) month 
leave of absence for pregnancy, upon request. Provided, that 
such leaves shall begin not later than the end o f the fifth 
(5th) month of pregnancy and shall continue until one (1) 
month after the date of birth or miscarriage. Provided further, 
that an extension of two (2) months will be granted if the 
employee so requests in writing and the request is supported 
by a doctor’s statement. Provided further, that an employee 
on pregnancy leave must notify the Employer at least two (2) 
weeks prior to the date she wants to return to work.
Section 4. An employee appointed or elected as a delegate 
to a Union convention or to a Union office is entitled to a
leave of absence without pay for a period coinciding with the 
time demands of the Union position, but in any event not to 
exceed one (1) year.
Section 5. A regular full-time employee will, for good 
cause and upon written request (with a copy to the Union), 
be granted a leave of absence without pay for a period not to 
exceed thirty (30) days in any one calendar year. Provided, 
that such leave will not be granted for the purpose of per­
mitting an employee to try for another job.
Section 6. An employee who does not comply with the 
terms of a leave of absence will be considered a voluntary
Suit. Notwithstanding anything to the contrary in this Article, a Meat Department Head is granted a leave o f absence in 
excess of thirty (30) days, he may be returned as a journey­
man Meat Cutter.
Section 7. The Employer will notify the Union when a 
leave of absence is granted.
Section 8. A full-time employee called for jury duty will 
be compensated by the Employer for the difference between 
regular pay and jury duty pay for absences necessarily caused 
by the jury duty. It is agreed that an employee does not 
suffer loss in pay when on jury duty on his regular day off.
Section 9. In the event of the death of a full-time employ­
ee’s spouse, child, parent, sister, brother, mother-in-law, 
father-in-law, grandparent, grandchild, or any other relative 
residing with the employee, the employee shall be allowed up 
to three (3) days’ leave with pay. Provided, that no employee 
shall be paid more than a full week’s pay because of a funeral 
leave. Provided further, that an employee must attend the 
funeral or devote time to same to be eligible for leave (or pay) 
under this Section.
Article VII
WAGES AND RELATED ITEMS
Section 1. The minimum regular hourly rate for full-time 
employees classified as Meat Department Heads shall be as 
follows: j
Effective Effective Effective
9 /6 /6 5  9 /5 /6 6  9 /4 /6 7
Hourly Weekly Hourly Weekly Hourly Weekly
$3.72 $148.80 $3.80 $152.00 $3.90 $156.00
Provided, that all full-time Meat Department Heads shall re­
ceive minimum increases of twelve cents (12c) per hour ($4.80 
per week) effective September 6, 1965, eight cents (8c) per 
hour ($3.20 per week) effective September 5, 1966, and ten 
cents (10c) per hour ($4.00 per week) effective September 
4, 1967.
Section 2. The minimum regular hourly rate for full-time 
employees classified as First Cutters shall be as follows: 
Effective Effective Effective
9 /6 /6 5  9 /5 /66  9 /4 /6 7
Hourly Weekly Hourly Weekly Hourly Weekly
$3.52 $140.80 $3.60 $144.00 $3.70 $148.00
Provided, that all full-time First Cutters shall receive mini­
mum increases of twelve cents (12c) per hour ($4.80 per week) 
effective September 6, 1965, eight cents (8c) per hour ($3.20 
per week) effective September 5, 1966, and ten cents (10c) 
per hour ($4.00 per week) effective Septmeber 4, 1967.
Section 3. The minimum regular hourly rate for full-time 
employees classified as Meat Cutters shall be as follows: 
Effective Effective Effective
9 /6 /6 5  9 /5 /6 6  9 /4 /6 7
Hourly Weekly Hourly Weekly Hourly Weekly
$3.39 $135.60 $3.47 $138.80 $3.57 $142.80
Provided, that all full-time Meat Cutters shall receive mini­
mum increases of eleven and one-half cents (ll% c) per hour 
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($4.60 per week) effective September 6, 1965, eight cents (8c) 
per hour ($3.20 per week) effective September 5, 1966, and 
ten cents (10c) per hour ($4.00 per week) effective Septem­
ber 4, 1967.
Section 4. The minimum regular hourly rate for full-time
employees classified as Meat Cutter-Counters shall be as 
follows:
Effective Effective Effective
9 /6 /6 5  9 /5 /6 6  9 /4 /6 7
Hourly Weekly Hourly Weekly Hourly Weekly
$3.31 $132.40 $3.39 $135.60 $3.49 $139.60
Provided, that all full-time Meat Cutter-Counters shall receive 
minimum increases o f eleven cents (11c) per hour ($4.40 per 
week) effective September 6, 1965, eight cents (8c) per hour 
(3.20 per week) effective September 5, 1966, and ten cents 
(10c) per hour ($4.00 per week) effective September 4, 1967.
Section 5. Minimum regular hourly rates for full-time 
Apprentice Meat Cutters shall be as follows:
Effective Effective Effective
9 /6 /6 5  9 /5 /6 6  9 /4 /6 7
Hourly Weekly Hourly Weekly Hourly Weekly 
1 to 6 mos. $2.32 $ 92.80 $2.38 $ 95.20 $2.46 $ 98.40
6 to 12 mos. 2.44 97.60 2.50 100.00 2.58 103.20
12 to 18 mos. 2.62 104.80 2.68 107.20 2.76 110.40
18 to 24 mos. 2.82 112.80 2.88 115.20 2.96 118.40
Provided, that all full-time Apprentice Meat Cutters shall re­
ceive minimum increases ranging from six and one-half cents 
(6%c) to seven cents (7c) per hour ($2.60 per week to $2.80 
per week) effective September 6, 1965, six cents (6c) per hour 
($2.40 per week) effective September 5, 1966, and eight cents 
(8c) per hour ($3.20 per week) effective September 4, 1967. 
Provided further, that it shall be the responsibility o f the Em­
ployer to provide the opportunity for proper training o f Ap­
prentices so that they may attain the necessary skill and ex­
perience during the apprentice period (24 months), and when 
the apprentice period is completed, an Apprentice shall auto­
matically be reclassified as a Meat Cutter or a Meat Cutter- 
Counter.
Section 6. The minimum hourly rates for full-time wrap­
pers and counter personnel who do not cut meat shall be as 
follows:
Effective Effective Effective
9 /6 /6 5  9 /5 /6 6  9 /4 /6 7
Hourly Weekly Hourly Weekly Hourly Weekly
1st 3 mos. $2.16 $ 86.40 $2.22 $ 88.80 $2.30 $ 92.00
3 to 9 mos. 2.23 89.20 2.29 91.60 2.37 94.80
9 to 18 mos. 2.38 95.20 2.44 97.60 2.52 100.80
18 to 24 mos. 2.48 99.20 2.54 101.60 2.62 104.80
Over 24 mos. 2.61 104.40 2.67 106.80 2.75 110.00
Provided, that all full-time wrappers and counter personnel 
who do not cut meat shall receive minimum increases ranging 
from six and three-fourths cents (6%c) to seven and one-fourth 
cents (714c) per hour ($2.70 to $2.90 per week) effective Sep­
tember 6, 1965, six cents (6c) per hour ($2.40 per week) effec­
tive September 5, 1966, and eight cents (8c) per hour ($3.20 
per week) effective September 4, 1967.
Section 7. The minimum rates of pay for part-time em­
ployees shall be pro rated on an hourly basis, and they shall 
be given credit for actual hours of work in determining the 
regular hourly rate.
Section 8. No employee shall be paid less than the rates 
specified in this Agreement or suffer a reduction in pay as a 
result of this Agreement.
Section 9. A Meat Cutter who relieves a Meat Department 
Head for one (1) week or more shall receive the minimum 
rate for a Meat Department Head.
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Article VIII 
HOLIDAYS
Section 1. The following days are recognized as holidays:
New Year’s Day 
Decoration Day 
Independence Day 
(Fourth of July)
Labor Day 
Thanksgiving Day 
Christmas Day 
Employee’s Birthday 
Eighth Holiday
Provided that the eighth holiday shall be given to each em­
ployee between January I and April 30, and the date thereof 
shall be set at the discretion of the Employer. Provided 
further, that the birthday holiday shall be scheduled on the 
Monday following the employee’s birthday, or if that is a holi­
day week, the succeeding Monday.
Section 2(a). There shall be no work on any o f the rec­
ognized legal holidays (or days legally celebrated in lieu 
thereof), and each eligible full-time employee shall receive 
eight (8) hours’  straight-time pay for each of the above 
holidays.
Section 2(b). There shall be no work on any of the rec­
ognized legal holidays (or days legally celebrated in lieu 
thereof), and each eligible part-time employee shall receive 
holiday pay on the following pro-rata basis:
Weekly Work 
12-19 hours 
20-27 hours 
28-31 hours 
32 hours and over
Holiday Pay
2 hours’ pay 
4 hours’ pay 
6 hours’ pay 
8 hours’ pay
Section 2(c). To be eligible for holiday pay, an employee 
(full-time or part-time) must work all scheduled hours in the 
holiday workweek, unless absent a part thereof because of 
verifiable illness or injury. Provided, that except as specifically 
provided in Section 3 o f this Article, under no circumstances 
shall an employee be entitled to receive holiday pay if the 
employee performs no work during the holiday workweek, 
regardless of the cause of the absence.
Section 3. If a recognized holiday falls within an employ­
ee’s vacation period, the employee shall be given an addi­
tional day off with pay.
Article IX 
VACATIONS
Section 1. The Employer agrees to grant vacations with 
pay to all regular full-time employees on the following bases: 
To all employees with one (1) year’s continu­
ous service (but less than three (3) years One (1) Week 
To all employees with three (3) years’  continu­
ous service (but less than eight (8) years) Two (2) Weeks 
To all employees with eight (8) years’ continu­
ous service (but less than eighteen (18) years) Three (3) Weeks 
To all employees with eighteen (18) years’ 
continuous service (but less than twenty-five 
(25) years) Four (4) Weeks
Effective January 1, 1966, to all employees 
with twenty-five (25) years’  or more continu­
ous service Five (5) Weeks
Section 2. An employee becomes eligible for vacation pay 
on his anniversary date, and if terminated prior to taking the 
vacation, shall receive the vacation pay at the time o f termina­
tion. Provided, that once an employee completes one (1) full 
year of service, he shall be entitled to vacations, as earned, 
following the first of each subesquent year, granted in accord­
ance with seniority.
Section 3. If a contractually recognized holiday falls with­
in an employee’s scheduled vacation period, the employee 
shall receive an additional day off with pay.
Section 4. Part-time employees shall be granted vacations 
on the same schedule as full-time employees, except that their 
vacation pay shall be based on the average weekly hours paid 
during the vacation year (i.e., total number o f hours paid 
from anniversary date to anniversary date divided by 52).
Section 5. Vacations, when earned, must be taken, and the 
employee shall receive his vacation pay in advance.
Article X
HEALTH AND WELFARE
Section 1. The operative Health and Welfare Benefit Trust 
Fund, established in conformity with the laws of the State of 
Ohio and the Federal Government, and determined to be tax 
exempt under Section 501(c)(9) o f the Internal Revenue Code, 
shall be continued and administered in accordance with the 
terms and conditions of the applicable documents and laws. 
Provided, that neither the Trustees nor any other party shall 
do anything, officially or unofficially, directly or indirectly, 
that will result in employer contributions to the Fund being 
construed as wages under the Fair Labor Standards Act or any 
other Federal law or being considered by any taxing authority 
as wages upon which withholding tax should be deducted or 
social security contributions made.
Section 2 Employer contributions to the Fund shall be 
as follows:
(a) Effective September 6, 1965 —
$30.00 per month for each employee averaging 
twenty-five (25) hours of work per week or more;
(b) Effective September 5, 1966 —
1 - $32.50 per month for each employee averaging 
twenty-five (25 hours of work per week or more; 
2. - $6.00 per month for each non-student employee 
averaging twelve (12) hours of work per week or 
more (but less than twenty-five (25) hours) and each 
student employee averaging sixteen (16) hours of 
work per week or more (but less than twenty-five 
(25) hours);
(c) Effective September 4, 1967 —
$34.00 per month for each employee averaging 
twenty-five (25) hours o f work per week or more.
An employee’s status on the first day o f the month is de­
terminative o f eligibility for health and welfare coverage, but 
the monthly contribution is not due until the first day o f the 
following month (i.e., each month’s contribution to the Fund 
shall be based on and accurately reflect the payroll records 
of the first day of the preceding month). On the first day of 
each month the Employer shall forward to the Fund a list of 
the eligible employees (as determined from payroll records of 
the first day o f the preceding month) with payment to cover 
said employees. Provided, that high school student employees 
and seasonal summer employees are not entitled to any health 
and welfare coverage or contribution. Provided further, that 
a part-time employee whose hours are temporarily inflated due 
to summer working schedules shall retain his (or her) former 
health and welfare status, regardless of actual hours worked 
during the summer months.
Section 3. Once an employee has full-time health and wel­
fare coverage, if his (or her) average weekly work hours are 
involuntarily reduced below twenty-five (25), full-time cover­
age, with appropriate full-time monthly contributions, shall 
be retained for six (6) months.
Section 4. The Employer shall continue to make health 
and welfare contributions for a maximum period o f six (6)
months for those employees who are absent because of health 
reasons and are receiving benefits under this Article or work­
men’s compensation. Provided, however, that this Section 
shall not apply to those employees on pregnancy leave of 
absence.
Section 5. The Employer must promptly notify the Fund 
of all employee coverage adjustments, (e.g., termination, reduc­
tion from full-time to part-time coverage) and failure to com­
ply with this notice requirement subjects the Employer to 
responsibility for the cost o f unpaid monthly contributions.
Section 6. For purposes of this Article, hours paid shall 
be considered as hours worked unless otherwise agreed to by 
the Employer and the Union.
Section 7. It is agreed that the Union has the right to 
assist the Fund’s Trustees and administrative personnel in the 
collection of delinquent monthly contributions, and, notwith­
standing anything to the contrary in this Agreement, if a 
delinquency is not satisfied within one (1) week after the 
delinquent employer receives formal written notice from the 
Trustees, the Union shall have the right to strike that em­
ployer until full payment is made.
Article XI 
PENSIONS
Section 1. A  jointly administered Pension Trust Fund shall 
be established in conformity with the laws of the State o f Ohio 
and the Federal Government and shall thereafter be continued 
and administered in accordance with the terms and condi­
tions o f the applicable documents and laws. Provided, that 
the Fund shall, in every respect, be consistent with the tax 
exemption requirements of Section 501(c)(9) o f the Internal 
Revenue Code and, after the necessary documents are pre­
pared, shall be promptly submitted to the Internal Revenue 
Service for such determination. Provided further, that neither 
the Trustees nor any other party shall do anything, officially 
or unofficially, directly or indirectly, that will result in em­
ployer contributions to the Fund being construed as wages 
under the Fair Labor Standards Act or any other Federal law 
or being considered by any taxing authority as wages upon 
which withholding tax should be deducted or social security 
contributions made.
Section 2. Effective January 3, 1966, the Employer shall 
be obligated to finance, on a sound actuarial basis, those bene­
fits (the actual benefit blend to be determined by the Fund’s 
Trustees) which can be generated by a ten cent (10c) per hour 
contribution for all hours worked commencing January 3, 
1966, and a fifteen cent (15c) per hour contribution (i.e., an 
additional five cents (5c) commencing January 2, 1967. Pro­
vided, that those employees on the payroll on January 3, 
1966, shall constitute the actuarial model for the term of this 
Agreement, and the Employer’s contributions to the Fund for 
the term of this Agreement shall be based exclusively on the 
actuarial data of January 3, 1966. Provided further, that there 
shall be a maximum weekly contribution limit of forty (40) 
hours per employee (i.e., if the Fund is financed by a specified 
hourly contribution, no contribution is owed on those hours 
worked by an employee in excess of forty (40) in one work- i 
week).
Section 3. It is agreed that the Union has the right to 
assist the Fund’s Trustees and administrative personnel in the 
collection of delinquent monthly contributions, and, notwith­
standing anything to the contrary in this Agreement, if a 
delinquency is not satisfied within one (1) week after the 
delinquent employer receives formal written notice from the 
Trustees, the Union shall have the right to strike that em­
ployer until full payment is made.
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Article XII
GENERAL CONDITIONS
Section 1. It is agreed that all meat market or meat de­
partment operators with one (1) employee or more shall carry 
workmen’s compensation under the Workmen’s Compensation 
Law of Ohio.
Section 2. Notwithstanding anything to the contrary in this 
Agreement, an employee who enters into a business, either as 
an employer or owner, that competes directly with the Em­
ployer shall be subject to immediate discharge, without 
recourse.
Section 3. The Union shall have full authority to effect 
the discipline of any employee working below conditions set 
forth in this Agreement, including working off-the-clock.
Section 4. The appropriate store official shall grant to any 
accredited Union official access to the store and to the areas 
where employees covered by this Agreement are working for 
the purpose of satisfying the Union and the Employer that 
the terms of this Agreement are being complied with. Pro­
vided, that the Union official shall first advise the appro­
priate store official o f the purpose of the visit.
Section 5. Upon request from the Union, the Employer 
will submit its safety policy. An employee has the right to 
refuse to perform any work which he considers unduly 
hazardous, but if the alleged safety risk is found to be in­
sufficient to justify the refusal, the employee is subject to 
appropriate discipline, including suspension or discharge if 
circumstances warrant.
Section 6. If an employee decides to quit his job, he shall 
give three (3) working days’ notice to the Employer, and if 
he fails to do so, the Union shall impose appropriate discipline.
Section 7. The parties agree to meet, at either’s request, 
to discuss mutual problems.
Section 8. Employees regularly performing the same work 
shall be paid the same rate, regardless of sex.
Section 9. The Employer may discharge an employee for 
just cause and will promptly notify the Union o f all discharges. 
Provided, that a full-time employee who is discharged shall 
be given three (3) days’ notice, or three (3) days’ pay in lieu 
thereof, except when the termination is based on dishonesty, 
insubordination, or intoxication. Provided further, that in the 
event o f a discharge, the Union may file a written grievance 
within seven (7) days asserting that the discharge was not for 
just cause.
Article XIII
GRIEVANCE PROCEDURE
Section 1. The Employer recognizes the right o f the Union 
to select one Steward at each store to represent the employ­
ees on all grievances concerning the interpretation or applica­
tion of this Agreement.
Section 2. Should there be a dispute concerning the terms 
of this Agreement or their application which cannot be set­
tled between the parties, the Union may submit the matter 
to arbitration. Upon written notice of the Union’s intent to 
arbitrate a grievance, the parties shall each designate a rep­
resentative who shall attempt to agree upon an impartial arbi­
trator. If the designated representatives are unable to reach 
agreement, the Union may request the Federal Mediation and 
Conciliation Service to submit a panel of seven (7) arbitrators, 
and the arbitrator shall be selected in accordance with the 
Service’s then applicable rules.
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Section 3. In the event a grievance goes to arbitration, 
this Agreement shall be the basis on which the arbitrator’s 
decision is rendered, and in reaching his decision the arbi­
trator shall have no authority to amend, modify, or in any 
way change its terms.
Section 4. Expenses and fees of the arbitrator shall be 
borne equally by the parties.
Section 5. The procedure set forth in this Article shall be 
the exclusive method of redressing grievances between the 
parties, and decisions of arbitrators and settlements reached 
by the Employer and the Union in any step of the grievance 
procedure shall be final and binding on the Union, the Em­
ployer, and its employees. It is clearly understood that at any 
stage in this grievance procedure the Executive Board of the 
Union has the final authority, in its representative capacity 
for the aggrieved employee(s), to decline to process further a 
grievance if, after a reasonable and fair exercise of the Board’s 
judgment, it is concluded that a grievance (1) lacks merit or 
justification under the terms of this Agreement or (2) has 
been settled or adjusted in a fair and equitable manner, con­
sistent with the terms and spirit of this Agreement and the 
underlying continuing relationship o f the parties. An employee 
must exercise all rights, privileges, or necessary procedures 
under this Agreement and the International and District Union 
Constitutions in the settlement o f any and all complaints or 
grievances before taking any action outside the scope of this 
Agreement.
Article XIV
NO STRIKE /  NO LOCKOUT
The Union agrees that during the term o f this Agreement 
there shall be no strikes, picketing, or other interference with 
operations, and the Employer agrees that for the same period 
there shall be no lockouts.
Article XV 
TERMINATION
Section 1. This Agreement represents a complete and 
final understanding on all bargainable issues between the 
Employer and the Union, and it shall be effective as of Sep­
tember 6, 1965, and remain in full force and effect until 
September 1, 1968, and thereafter from year to year unless 
sixty (60) days prior to said expiration date, or any anni­
versary date thereof, either party gives timely written notice to 
the other of an intent to terminate or modify any or all o f its 
provisions. Provided, that the economic benefits set forth in 
this Agreement are to be retro-active to September 6, 1965.
Section 2. The provisions of this Agreement are hereby 
declared to be separable, and if a tribunal of last resort ad­
judges any of them to be in conflict with any law, such de­
cision shall not affect the validity or the effectiveness of the 
others, and the parties shall meet within thirty (30) days to 
renegotiate an agreement on tire invalidated provision(s).
Section 3. This Agreement shall be equally binding on the 
Employer, separately and collectively, and its successors and 
assigns, and it is the intent of the parties that this Agreement 
shall remain in effect for its full term and bind the successors 
of the respective parties.
IN WITNESS WHEREOF, the parties have hereunto set 
their hands this ____  day o f __________________________ , 1966.
DISTRICT UNION 427,
AMALGAMATED MEAT CUTTERS AND BUTCHER 
WORKMEN OF NORTH AMERICA, AFL-CIO 
By Sam Pollock, President
Frank Cimino, Secretary-Treasurer
B y : ------------------------------------------------------------------------------------
THE EMPLOYER
Name____________________________ __ ___________________
Address______________________ ___ _________________________
___________________________ __________ Z o n e ------------
By:
By: -----------------------------------------------------------------------------------
THE ASSOCIATION OF STOP-N-SHOP SUPERMARKETS 
By Charles A. Rini, Secretary
CLEVELAND FOOD INDUSTRY COMMITTEE 
By Leonard M. Eigner, Chairman
CLEVELAND FOOD DEALERS ASSOCIATION
By Frank F. Heiser, Executive Director
FISHER FOODS, INC.
By John Fazio, President
HEINEN’S, INC.
By J. J. Heinen, Vice President
PICK-N-PAY SUPERMARKETS
By Leonard M. Eigner, Personnel Director
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Approval expires March 31, 1967
U.S. DEPA RTM EN T OF LABOR
B U R E A U  O F  L A B O R  S T A T I S T I C S  
W a s h i n g t o n , D.C. 20212
February 7, 1966
Mr. S amuel Pollock, President 
Amalgamated Meat Cutters, local 
#427
2605 Detroit Avenue 
Cleveland, Ohio-44113
Gentlemen:
We have in our file of collective bargaining agreem ents a copy of your 
agreement(s) covering the Cleveland Food Industry Committee, in Cleveland, 
Ohio and vicinity. The agreement v?e have on file expired September, 1965.
Would you please send us a copy of your current agreement— with any
supplements and wage schedules---- negotiated to replace or to supplement
the expired agreem ent. If your old agreement has been continued without 
change or if it is to remain in force until negotiations are concluded, a 
notation to this effect on this letter will be appreciated.
In addition, please provide the information requested below. You may  
return this form  and your agreem ent in the enclosed envelope which 
requires no postage.
I should like to remind you that our agreement file is open to your use, 
except for m aterial submitted with a restriction on public inspection.
If m ore than one agreem ent is enclosed, please provide information separately  
for each agreement on the back of this form .
1. NUMBER OF E M P L O Y E E S  N O R M A L L Y  C O VER ED  BY A G R E E M E N T 4200
2. Number and location of establishments c o v e re d  by agreement 900 r e t a i l  operat ions  
n the Counties o f  Cuyahoga, Lake, Geauga, Ashtabula ,  Lorain and Medina
4. If previous agreement has been extended without change, indicate new 
expiration date _________________________
Very truly yours,
Arthur M . Ross  
C om m ission er
3. Product, service , or type of business Retail Meat Markets C
Sam Po l lock Pres ident
2605 Detro1? re venue _ , _ (Position)Cleveland, Ohio 44113
(City and State)(Street)
